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 A d v i s o r y  B o a r d  
M e m b e r  

M a n a g e r  - B a n k i n g  ( 2 )  C o n s u l t a n t  I n t e r n a t i o n a l  P o l i t i c a l  
E c o n o m i s t  

L i f e s t y l e s  D i r e c t o r  - 
O f f i c e  M a n a g e r  

1 .  W h a t  d o  
y o u  v a l u e  
m o s t ?   

Inventions, innovations 
w h ic h  h ave g r eat imp ac t. 
 

R esp ec t, L ove, T ol er anc e, 
F r iend sh ip , T r u th . 
 

Integ r ity . Initiative. 
C r eativity . 
 

M y  h eal th  and  my  
r el ationsh ip s 
 

F amil y  &  f r iend s 
 

2 .  W h a t  
b e l i e f s  d o  
y o u  h o l d  
a s  a  h i g h  
a c h i e v e r ?   

 

L if e is a c onstant f ig h t so 
g o at it w ith  al l  y ou r  
mig h t. 
 

P er sonal  g r ow th  and  
d evel op ment d oes not 
r eq u ir e step p ing  on 
someone el se' s r ig h ts.  
A n op en, sinc er e and  
c ol l ab or ative ap p r oac h  
c an r eal l y  b enef it al l . 
 

T h at ac tion is th e c atal y st 
f or  c h ang e. 
 

F air ness c omp r omise 
integ r ity  ef f ic ienc y  
 

B e th e b est y ou  c an b e 
and  f ol l ow  y ou r  h ear t!   It 
d oesn' t matter  w h at th e 
r ol e -- emp l oy ee or  
emp l oy er , h u sb and  or  
w if e, p ar ent or  c h il d , 
f r iend  or  l over  

3 .  W h a t  d o  
y o u  d o  t o  
u p g r a d e  
y o u r  o w n  
k n o w l e d g
e ?   

 

T h ink  ab ou t my  nex t 
intel l ec tu al  c h al l eng e j u st 
b ef or e I g o to sl eep  so I 
sol ve it in my  d r eams. 
 

I am a " c omp u l sive"  
r ead er . I tr y  to b e 
ab r east of  al l  r el evant 
issu es to my  j ob  th r ou g h  
r ead ing  w eb  p ag es, 
b ook s, and  mag az ines 
ever y  sing l e d ay .  I al so 
ask  p eop l e w h o h ave th e 
ex p er ienc e or  k now l ed g e. 
 

R ead . E x p er ienc e 
d if f er ent th ing s. 
 

R ead , l isten to r ad io, attend  
tal k s/ seminar s/ c onf er enc es, 
netw or k  w ith  oth er s 
 

R ead  b ook s, mag az ines 
and  attend  d isc u ssion 
g r ou p s. 
 

4 .  W h a t  i s  a  
g r e a t  
e x a m p l e  
o f  w h e n  
y o u  t h i n k  
y o u  
p e r f o r m e d  
a t  y o u r  
p e a k ?  

T y mnet ser ving  as an 
inf or mation l ink  
 

W h en I f ir st j oined  my  
c u r r ent b u siness u nit 
( IP C ) , th er e w as h ar d l y  
any  g l ob al  c oor d ination of  
p r od u c t of f er ing s.  
W ith ou t b eing  
emp ow er ed  and  w ith ou t 
th e senior ity , tog eth er  
w ith  tw o oth er  c ol l eag u es 
w e su c c eed ed  in 
l au nc h ing  a g l ob al  
P er sonal  g r ow th  and  
d evel op ment d oes not 
r eq u ir e step p ing  on 
someone el se' s r ig h ts.  
A n op en, sinc er e and  
c ol l ab or ative ap p r oac h  
c an r eal l y  b enef it al l . 
 

H el d  d ow n tw o maj or  
r esp onsib il ities ( j ob s)  at 
th e same time at 
Inter national  P ap er  
C omp any . 
 

U nd er g oing  c h emoth er ap y  
in 1 9 8 4  and  b eating  c anc er  
 

I tr y  to p er f or m my  p eak  
d ail y  at w or k  or  p l ay . 
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 A d v i s o r y  B o a r d  
M e m b e r  

M a n a g e r  - B a n k i n g  ( 2 )  C o n s u l t a n t  I n t e r n a t i o n a l  P o l i t i c a l  
E c o n o m i s t  

L i f e s t y l e s  D i r e c t o r  - 
O f f i c e  M a n a g e r  

5 .  W h o  o r  
w h a t  w a s  
y o u r  
m a j o r  
s o u r c e  o f  
i n s p i r a t i o
n  t o  
s u c c e e d ?   

 

T h e r evol u tion ag ainst 
th e soviet emp ir e b y  th e 
H u ng ar ian stu d ents 
 

I am insp ir ed  b y  p eop l e 
w h o h ave su c c eed ed  
ag ainst al l  od d s, b y  
p eop l e w h o h ave 
su c c eed ed  on th eir  ow n, 
w ith ou t any  " ex tr a"  h el p , 
b y  p eop l e w h o h ave 
" c r ash ed "  a f ew  times in 
th eir  l ives and  y et f ou nd  
th e stamina to g et u p  
ag ain and  c ar r y  on. 
. 
 

I w anted  to g ain th e 
r esp ec t of  th ose I w or k ed  
w ith . 
 

E l ementar y  teac h er s, 
mentor  in one p r of essional  
setting , motivation to l ive 
to th e f u l l est 
 

F amil y  and  f r iend s 
 

6 .  W h a t  h a s  
b e e n  y o u r  
g r e a t e s t  
c h a l l e n g e  
w h i l e  y o u  
w e r e  
b e c o m i n g  
a  h i g h  
a c h i e v e r ?   

 

N eed  to f oc u s 
 

T o k eep  u p  on al l  
d imensions of  l if e:  f amil y , 
f r iend s, and  j ob .  T o b e a 
h ig h  ac h iever  in one 
d imension may  imp l y  
someh ow  g iving  u p  on 
anoth er  one at sp ec if ic  
times. 

P atienc e w ith  p eop l e w h o 
w er e not h ig h  ac h iever s. 
 

B eating  c anc er  ( th r ee 
times)  
 

A ttitu d es or  op inions of  
oth er s 
 

7 .  W h a t  
o p p o r t u n i t
i e s  h a v e  
b e e n  
c r e a t e d  b y  
y o u r  
s u c c e s s ?   

 

T h e d ar p a r esear c h  and  
th e task  to mak e it 
c ommer c ial  
 

T h e su c c essf u l l y  
b al anc ing  of  th at r eal ity  
r eq u ir es a l ot of  w or k . 
 

I am ask ed  to p ar tic ip ate 
in a var iety  of  d if f er ent 
end eavor s. I h ave many  
p eop l e w h o w ant to h ave 
an assoc iation w ith  me. 
 

E x amp l e to soc ial  and  
p r of essional  c ommu nities 
th at y ou  c an su c c eed  as a 
c anc er  su r vivor ;  sp eak ing  
eng ag ements;  visib il ity ;  
op p or tu nity  to g ive to 
oth er s 
 

U nl imited  j ob  
op p or tu nities 
 

8 .  W h a t  h a s  
b e e n  y o u r  
g r e a t e s t  
r e w a r d  
f r o m  y o u r  
p r o f e s s i o n
?   

 

T h e imp ac t on oth er  
p eop l e 
 

A c c ess to u sef u l  and  
inter esting  inf or mation, 
b eing  c onsid er ed  f or  new  
c h al l eng es, mor e 
stimu l ating  j ob s and  
r emu ner ation, p eer  
r esp ec t 

R esp ec t 
 

F ac il itating  p r of essional  
r el ationsh ip s th at al l ow  
p eop l e to view  
op p or tu nities f r om d if f er ent 
p er sp ec tives and  th e 
imp ac t th eir  sec tor  
( ac ad emic , b u siness, or  
g over nment)  h as on th e 
oth er  sec tor s 
 

T h e smil es on f ac es of  
th ose p eop l e I c ame in 
c ontac t w ith  d ail y . 
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 A d v i s o r y  B o a r d  
M e m b e r  

M a n a g e r  - B a n k i n g  ( 2 )  C o n s u l t a n t  I n t e r n a t i o n a l  P o l i t i c a l  
E c o n o m i s t  

L i f e s t y l e s  D i r e c t o r  - 
O f f i c e  M a n a g e r  

9 .  W h a t  
t e c h n i q u e
s  d o  y o u  
f i n d  m o s t  
e f f e c t i v e  
t o  d e a l  
w i t h  
s t r e s s ?  

T h ink  ab ou t anoth er  
p r ob l em 
 

D e-p er sonal iz e th e 
issu es:  r ememb er  th at 
my  j ob  is not th e onl y  
th ing  in my  l if e.  W h il e 
str essed , I c annot 
p er f or m. I r ead  non-j ob -
r el ated  b ook s, p l ay  
mu sic , tr y  to " sw itc h -of f "  
w h en I l eave th e of f ic e. 
 

E x er c ise. 
 

R u n, tal k  to tr u sted  oth er s, 
th at l ear ning  f r om th e 
ex p er ienc e th at is c au sing  
str ess w il l  b e r ew ar d ing  in 
oth er  situ ations 
 

B r eath ing  &  r el ax ation 
tec h niq u es 
 

1 0 .  H o w  d o  
y o u  
d e c i d e  
w h a t  i s  a  
g o o d  
i n v e s t m e n
t  o f  y o u r  
t i m e  a n d  
e n e r g y ?   

 

N ot easy , th e measu r e is:  
h ow  many  p eop l e d oes it 
imp ac t in a p ositive w ay  
 

I tr y  to ap p l y  c ommon 
sense in al l  d ec isions.  I 
c annot ex p l ain it th r ou g h  
a set of  c r iter ia or  r u l es, 
it j u st " f eel s"  r ig h t or  it 
d oesn' t. 
 

I g o w ith  my  g u t f eel ing  
ab ou t th e u p sid e 
p otential  of  an 
investment. 
 

If  it f eel s g ood  ( tr u st my  
g u t f eel ing s)  and  w il l  mak e 
me or  oth er s f eel  g ood  f or  
d oing  it 
 

I tr u st my  intu ition. 
 

1 1 .  H o w  d o e s  
p h y s i c a l  
e n e r g y  
m a n a g e m
e n t  
c o n t r i b u t e  
t o  y o u r  
q u a l i t y  o f  
l i f e ?  

M ak es me mor e 
p r od u c tive th u s h ave 
mor e sel f -r esp ec t 
 

T h is is an ar ea w h i c h  I 
nor mal l y  neg l ec t.  I 
r eal iz e th e b enef its of  it, 
b u t I am stil l  str u g g l ing  
to mak e an end u r ing  
c ommitment. 
 

V er y  imp or tant. 
 

A  g ood  d eal  
 

G r eatl y  
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 A d v i s o r y  B o a r d  
M e m b e r  

M a n a g e r  - B a n k i n g  ( 2 )  C o n s u l t a n t  I n t e r n a t i o n a l  P o l i t i c a l  
E c o n o m i s t  

L i f e s t y l e s  D i r e c t o r  - 
O f f i c e  M a n a g e r  

1 2 .  W h a t  
s p e c i f i c  
t h i n k i n g  
t o o l s  y o u r  
r e l y  o n  t o  
m a k e  
c r i t i c a l  
d e c i s i o n s ?   

 

D o a l ot of  r esear c h  via 
inter net, l ook  at g r ant 
invitations and  th eir  
su b j ec ts 
 

T h e one I u se over  and  
over  ag ain is th e 
f ol l ow ing :  al w ay s tak e 
stoc k  of  al l  th e 
inf or mation y ou  h ave at 
d ec ision-mak ing  time.  
R eal iz e w h at y ou  h ave 
and  w h at y ou  d on' t.  
W h atever  d ec ision y ou  
mak e mu st b e " r ational "  
w ith  th at set of  
inf or mation. D on' t tak e 
d ec isions w ith ou t f u l l y  
c onsid er ing  th e 
c onseq u enc es.  T h en, 
ap p l y  c ommon sense!  
 

S p eed  and  d ec isiveness. 
 

 N one 
 

1 3 .  W h a t  
i m p a c t  
h a s  
d i s c i p l i n e d  
o r  
s y s t e m a t i
c  t r a i n i n g  
h a d  o n  
y o u  a s  a  
p e r s o n ?   

 

N ot mu c h  
 

It h el p s in or g aniz ing  al l  
y ou r  c h or es, d r amatic al l y  
inc r eases ef f ic ienc y , 
minimiz es mistak es and  
max imiz es c h anc es f or  
su c c ess. 
 

G r eat 
 

It h as mad e me anal y z e 
situ ations and  events mor e 
r ational  and  c r itic al  
 
 

L ittl e 
 

1 4 .  H o w  
w o u l d  
d e s c r i b e  
y o u r  l i f e ' s  
m i s s i o n  i n  
o n e  
s e n t e n c e ?   

 

E l iminate th e d ig ital  
d ivid e 
 

T o c onstantl y  str ive f or  
h ap p iness w h il e tr y ing  to 
h el p  f r iend s, f amil y  and  
c ol l eag u es w h o, th r ou g h  
th eir  id eas and  ac tions, 
seem to at l east p ar tial l y  
sh ar e my  val u es. 
 

M ak e a c ontr ib u tion th at 
h el p s p eop l e. 
 

T o h ave f u n!  
 

T o b e my  b est ever y  d ay !  
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 A d v i s o r y  B o a r d  
M e m b e r  

M a n a g e r  - B a n k i n g  ( 2 )  C o n s u l t a n t  I n t e r n a t i o n a l  P o l i t i c a l  
E c o n o m i s t  

L i f e s t y l e s  D i r e c t o r  - 
O f f i c e  M a n a g e r  

1 5 .  W h a t ' s  
d i f f e r e n t  
a b o u t  y o u  
n o w ,  
c o m p a r e d  
t o  w h e n  
y o u  
s t a r t e d ?   

 

H ave mor e inf or mation, 
mor e f oc u s, mor e d esir e 
 

I' m mor e aw ar e of  
d if f er ent c u l tu r es and  
p oints of  view .  I am 
mor e tol er ant of  d if f er ent 
view s. O b viou s as it may  
sou nd ;  I am su r p r ised  to 
see th at ex p er ienc e is 
ac c u mu l ating  ( al th ou g h  I 
stil l  r ememb er  my  f ir st 
w or k ing  d ay  as if  it w as 
y ester d ay ! )  
 

I am l ess tol er ant of  
ob str u c tive b eh avior . 
 

I now  op en as many  d oor s 
as I c an;  w al k  th r ou g h  
th em, see if  th ey  tak e me 
any w h er e;  d on' t h esitate as 
mu c h , b u t d o it w ith  some 
c r itic al  th ink ing  
 

N ot as h ar d  on my sel f . 
 

1 6 .  T o  w h a t  
e x t e n t  
w e r e  y o u r  
e x p e c t a t i o
n s  a b o u t  
y o u r  
s u c c e s s  
m e t ?  

N ever  enou g h  
 

T r u e su c c ess is a moving  
tar g et.  A l most b y  
d ef inition, ever y  g oal  is 
j u st an ex c u se to k eep  
g oing  and  is " never  
enou g h "  in itsel f .  I c an 
say , th ou g h , th at I' ve 
ac h ieved  mor e th an I h ad  
ex p ec ted  in my  teen 
y ear s. 
 

I w on' t k now  u ntil  I am 
on my  d eath  b ed . 
 

I h ave met most of  my  
ex p ec tations ab ou t my  
su c c ess mostl y  b ec au se 
onc e I d el ve into someth ing  
I j u st d o it to th e b est th at 
I c an... 
 

S til l  meeting  th em. 
 

1 7 .  W h a t  i s  
y o u r  
m a j o r  
c o n t r i b u t i
o n  t o  y o u r  
i n d u s t r y ?   

 

T y mnet 
 

A  tr u e b el ief  th at ou r  
c l ients'  inter ests c ome 
b ef or e ou r  emp l oy er ' s 
inter ests.  T h at 
p h il osop h y , ap p l ied  on a 
d ail y  b asis, c ontr ib u tes to 
b etter  r evenu es and  an 
end u r ing  r el ationsh ip  
w ith  c l ients. 
 

E d u c ational  c l ar ity . 
 

F ac il itating  k now l ed g e and  
r el ationsh ip s b etw een 
b u siness, ac ad emic , and  
c or p or ate sec tor s national l y  
and  inter national l y  

E d u c ating  p eop l e d ail y . 
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 A d v i s o r y  B o a r d  
M e m b e r  

M a n a g e r  - B a n k i n g  ( 2 )  C o n s u l t a n t  I n t e r n a t i o n a l  P o l i t i c a l  
E c o n o m i s t  

L i f e s t y l e s  D i r e c t o r  - 
O f f i c e  M a n a g e r  

1 8 .  W h a t  
a d v i c e  c a n  
y o u  g i v e  
t o  p e o p l e  
w a n t i n g  
t o  p e r f o r m  
a t  t h e i r  
p e a k ?   

 

F ind  a new  c h al l eng e, a 
new  p r ob l em to sol ve. 
 

F oc u s, l ear n, and  d o. 
D on' t b e af r aid  of  say ing  
" I d on' t k now "  and  al so 
d on' t b e af r aid  of  tak ing  
r isk s. T r u st y ou r  p eer s. 
S h ar e k now l ed g e.  G ive 
in or d er  to r ec eive. L ear n 
f r om y ou r  mistak es. 
A l w ay s th ink  b ef or e y ou  
ac t. L ook  at al l  p ar ts of  
th e p ic tu r e. 
 

G et into ac tion and  l ear n 
f r om y ou r  mistak es. 
 

O p en as many  d oor s as y ou  
c an and  w al k  th r ou g h  
th em... If  th ey  d on' t w or k  
ou t, op en oth er s... 
 

F ol l ow  y ou r  h ear t and  
y ou  c an' t g o w r ong !  
 

 


